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Nature and Extent of involvement of Faculty and students in academic affairs/Improvements

Students In Academic Affairs /Improvement

PROCESS TO IDENTIFY THE “SLOW LEARNERS”

The slow learners are identified based on their performance in first CIE and participation in class
room discussion. Students who have scored less than 50% of the marks in the first CIE are
identified as a slow learners and Department schedules remedial classes to interact with the
students and to motivate them to do well in 2nd and 3rd CIE. Faculty highlights students about
important concepts in their respective courses and assist students to improve their learning levels
by issuing various instructional materials like hand notes, Question bank Covering repeatedly
asked questions in University question papers and etc. Attempts are made by the faculty to give
personal attention to these students, where in each faculty is assigned with 20-25 students for
mentoring and parents teachers meeting is scheduled as and when necessary.

PROCESS TO IDENTIFY THE “ADVANCED LEARNERS”

Department identifies those students who does not fall under category of slow learners as bright
students and are encouraged to participate in various national and state level competition, work on
mini projects, enroll for Online course like NPTEL, symposia, seminars and workshops to gain
knowledge on the latest developments. Bright students are also encouraged to present paper in
national and international conferences. Department takes initiative and award top two students
from each class with certificates, cash prize and so on during the Inter Department technical fest-
EMANATION which will be held during ODD semester of every year. In addition to these top
two students from each class are presented with a certificate and cash prize every year at institute
level. Project proposals are being submitted to various project funding agencies.

Student centric methods, such as experiential learning, participative learning and problem-
solving methodologies are used for enhancing learning experiences

 The academic viewpoint of the institute is student centric. The various methods of
experiential and interactive learning are adopted to ensure that students actively
participate in the teaching-learning process.

 Experiential learning
 The institution provides a wide range of learning opportunities that engage students in

real-world scenario and emphasize student interaction throughout the learning process.
Few topics of the curriculum are demonstrated through experiments in the laboratory
and by doing mini projects. Industrial visits are arranged to expose the students to the
latest technological developments. Students are encouraged to take up internships in
the industries. It provides opportunities for students to engage intellectually, creatively
and gel emotionally.

 Interactive learning
 The faculty members make learning interactive for students by motivating student

participation in group discussion and subject quiz. PPT presentations, video
presentations will be made during the class and the sessions will be made more and
more interactive.

 Participative learning
 This provides students with an opportunity to gain professional knowledge, skills and

values. Students are encouraged to take part in organizing the technical activities like
guest lectures, IEEE activities, CSI activities and others. The Departmental club



activities will be arranged with the complete involvement of student office bearers of
the respective clubs.

 Problem Solving Methodologies
 The students are encouraged to solve real time problem. Students will take part in

BAJA and GOKART activities where they involve themselves in the design,
fabrication and testing of the vehicle according to the norms specified by SAE.
Students are proactive in events like HACKHATHON where programming skills are
exhibited and recognized in the national level.

Teachers Use ICT Enabled Tools For Effective Teaching-Learning Process

Teachers use ICT enabled tools for effective teaching-learning process.

Today, it is crucial for the students to learn and excel the newest technologies to cater
for corporate jobs. As a consequence, teachers are blending technology with traditional
mode of teaching to engage students learning conceptual and innovative Facts College
supports and encourages the faculty to use various ICT tools.

The following tools are used by the Institute ICT Tools:

1. Projectors - projectors are available in different classrooms/labs
2. Desktop and Laptops- Arranged at Computer Lab and Faculty cabins all over the
campus.
3. Printers- They are installed at Labs, HOD Cabins and all prominent places.
4. Photocopier machines - Multifunction printers are available at all prominent places
in the institute.
5. Scanners- Multifunction printers are available at all prominent places.
6. Seminar Rooms-Five seminar halls are equipped with digital facilities.
7. Smart Board- Two smart boards are installed at two laboratories.
8. Auditorium- It is digitally equipped with mike, projector, cameras and computer
system.
9. Online Classes through Zoom, Google Meet, Microsoft Team, Google Classroom)
10. Hacker Rank (Online Coding Platform)- inter college competition
11.MOOC Platform (NPTEL, Coursera, SAP, Udemy, Edx etc)
12. Digital Library resources (DEL NET, MYLOFT etc)

Use of ICT by Faculty

A. PowerPoint presentations- Faculties are encouraged and motivated to use power-
point presentations in their teaching by using LCD’s and projectors. They are also
equipped by digital library, online search engines and websites to prepare effective
presentations.

B. Industry Connect- Seminar and Conference rooms are digitally equipped where
guest lectures, expert talks and various competitions are regularly organized for
students.

C. Online quizzes- prepare online quiz for students after the completion of each unit
with the help of GOOGLE FORMS.



D. Video Conferencing- Students are counseled with the help of Zoom / Microsoft
teams applications.

E. Video lectures- Recording of video lectures is made available to students for long
term learning and future referencing.

F. Online competitions- Various technical events and management events such as
Poster making, Project presentations, Business quiz, Debates, paper presentations etc.
are being organized with the help of various Information Communication Tools.

G.Workshops- Teachers use various ICT tools for conducting workshops on the latest
methods such as Programming languages and simulations etc.
The mechanism of internal assessment is transparent and robust in terms of frequency
and mode.

Continuous Internal Evaluation (CIE) Internal Assessment Test

• After commencement of the course, Department conducted two internal tests, scheduled in
accordance with the university and college calendar of events.

• Internal Assessment schedule and conduction was monitored by Internal Assessment (IA)
Coordinators.

• Course Coordinators prepared the Question papers and Scheme of Evaluation for their respective
courses and submitted to IA coordinators.

• Question paper was scrutinized by the Principal.

• Two Question papers (set A and set B) was set for each Course. Among them, one has been
selected for IA.

• Course coordinator followed the scheme and solutions for each test and assessed the
performance of students.

Seminar Work Evaluation

• Head of the Department selected a senior faculty member as a Seminar coordinator. He along
with other faculty assessed technical seminar presentations by the students. He ensured that the
students selected advanced topics in Mechanical Engineering and allied research areas with a lot
of relevance and applicability.

• Every student presented the selected topic in the eight semesters as per the schedule mentioned
prior in the Timetable and Department Calendar of events.

• Seminar coordinators evaluated according to rubrics, for evaluation of seminar.



Project Work Evaluation:

• Project batches were formed as per the instruction given by project coordinators.

• Synopsis was submitted to the project coordinators for scrutinizing. Project Batches are allotted
to the internal guides based on the specialization and domain expertise of the faculty members and
student’s preferences was considered too.

• Each internal guide continuously monitored their students on a weekly basis to observe the
progress in their work.

• Project guide along with project coordinators conducted three project reviews as per the rubrics,
which was set by the Department and then submitted the Internal Assessment marks to the Head
of Department.

• External Project Viva voce was conducted by the panel of examiners deputed by the University.
Based on the viva voce, the marks were awarded to the students and submitted to the university.

• Department encouraged the students to participate in Project Exhibition and the project Guides
motivate, guided the students to publish their work in standard conference/journals.

Mentor – Mentee System:

A mentor-mentee system pairs students with faculty mentors to provide guidance, support, and
encouragement, fostering academic and personal growth, and building a strong college community.
In KSDC each faculty are assigned with around 10 students as Mentee.

College level:

 Grievances with respect to internal assessment evaluation are clarified by the concerned
course teacher within a week after the completion of internal assessments.

 Course teacher displays internal assessment answer books along with a scheme of
evaluation to all the students in the class and clarifies students' doubts if any.

 If the grievance cannot be addressed by the course faculty, the student has the option to
take it up with the Head of the Department.

 Discrepancies if any are treated and addressed depending on the nature of the problem.
 Grievances of any nature can also be shared with the mentors on a one-to-one basis.
 An exclusive Student Mentoring System is also functional in the college.

University Level:

The college provides support to students with respect to the grievances in university exams
evaluation (revaluation) and other administrative discrepancies at the university level.



Mechanism/Norms and Procedure for democratic/good Governance

Mechanism /Norms and Procedure for democratic /good governance

 The effective leadership is visible in various institutional practices such as
decentralization and participative management. The institution encouraged a culture of
active participation by including all the stakeholders in all activities. Few practices of
decentralization and participative management are listed below

 Annual Budget: Annual budget for the academic year for 2025-26 was framed by
institutional head. All the departments submitted the annual budget required for their
department to the principal and the consolidated budget was forwarded to the management.
The total annual budget requested was Rs. 2.00 Crores for the academic year 2025-26.
Institutional management approved total budget of Rs. 2.00 Crores. This Budget was
utilized by all departments (BBA, BCA & B.Com) for recurring and non-recurring
expenditures such as purchase of new equipment’s, alterations required to labs, staff rooms,
office, furniture, computers, Auditorium and support systems, software, R&D procurement,
R&D and departmental consumables etc. Total expenditure of the institution for the
academic year 2025-26 was 2.00 Crores which includes department and college level
events.

1. Various programs conducted during academic year 2025-26: Institution conducts
various events like, Cultural Fest, Hackathon, 3 Phases of AICTE-ISTE Induction
Programs etc.

The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures,

 Our Institute has a Governing Council Committee with 10 members and they will be conducting
meeting yearly twice and whenever required.

 Recruitment is made as per requirement through advertisements in paper. The resumes will be
collected and scrutinized as per requirements, by HODs under the guidance of the Principal and
CEO. The shortlisted candidates will be called for interview. The selected candidates will be called
for second round of discussion with the management. The selected candidates will be offered an
appointment letter.

 The Management of KS Group of Institutions (KSGI) has handbook in the hands of its employees.
KSGI has been making steady efforts to work in a more guided way and this handbook, providing
the necessary rules / guidelines / policies, is one such document to provide transparency in day-to-
day functioning. These rules / guidelines / policies give us better focus and provide us with greater
freedom in our decision making without waiting for directions from the top. The rule book is
framed with respect to KSGI which is been followed by KSDC.

 We have a total of thirty-five Committees. Due to the Covid pandemic period only a few of the
committees had regular progress. They conducted meetings and events regularly as per their
schedule. Anti-Sexual Harassment committee also conducted webinars for Covid awareness.

 Implementation of e-governance in areas of operation like

1. Finance and Accounts
2. Student Admission and Support
3. Examination



Student Feedback on institutional Governance/Faculty performance

Methodology being followed for analysis of feedback and its effectiveness
 The scale for faculty feedback rating is from 1 to 10 (10-point scale).
 The feedback collected from students is first analyzed by an Assessment Committee headed by the

Principal.
 Principal can only access the feedback given by students and give away to respective Head of the

Departments. Further, the respective Head of the Departments will circulate individual subject
feedback as well as consolidated class feedback to each faculty.

Faculty scoring less than the Institution Standard (80%), necessary corrective actions is followed. The
comments are analyzed by the Head of the Department and are discussed with the faculty concerned
individually. Suggestions for improvement in teaching performance are given if required.

FACULTY FEEDBACK PROCESS

 Feedback collected for all courses: YES
 Specify the feedback collection process: Through web portal
 Average Percentage of students who participate: 85%

Faculty Performance Appraisal and Development System
A well-defined system for faculty appraisal for all the assessment years

The Management of KSDC appreciates and encourages the faculty for their services and
achievements by

o Reimbursing part/ full of registration fee for participation in workshops/FDPs/STTPs
o Felicitating with certificate and cash award on receiving project funds
o Felicitating with certificate & cash award for achieving 100 % results
o Felicitating the faculty upon serving 10 years in KSDC

Feedback on faculty is collected twice a semester from the students, and is evaluated by the
concerned faculty, HOD and Principal. If the feedback is less than 80 %, the concerned faculty is
asked for an explanation. The key points in the feedback form are:

 Effective planning and organization of lectures
 Punctuality/class time utilization
 Ability to teach/explain/effective use of board
 Interaction/Motivating students
 Subject Knowledge
 Presentation of the subject/communication
 Linking subject with practical applications
 Syllabus coverage/Exam point of view
 Evaluation/test counselling
 Attitude towards teachers



Every year the assessment of faculty is based on their self-appraisal form. The key sections in
faculty appraisal form are:

 Results, Feedback, Mentoring,

 Workshops/FDPs/MOOCs attended and organized

 Publications, R&D project proposals / grants

 Consultancy & Training, Patents

 Contribution towards the development of the Institute

 Recognitions received from outside agencies in the form of awards, prizes, projects
etc.

Faculty fills the self-appraisal form at the end of every academic year. The HOD reviews self-

appraisal forms and provides remarks/ comments and submits to the principal along with the

academic results & students feedback. Principal reviews the self-appraisal and provides remarks/

comments and submits to the CEO of the K.S. Group of Institutions.

The faculty with less than 60 % score in self-appraisal are called before Appraisal Committee and

questioned on their poor performance. They are advised to improve their performance before next

assessment year. If the faculty performance is not improved for 2 consecutive years, then their

increment will be withheld, advised and their probation period will be extended. If the faculty has

not improved their performance for 3 years consecutively, they will be terminated from their

service.



Establishment of Grievance Redressal Committee in the Institution



Establishment of Anti Ragging Committee



Establishment of Online Grievance Redressal Mechanism



Establishment of Internal Complaint Committee (ICC)



Establishment of Committee for SC/ST



Internal Quality Assurance Cell



Barrier Free Built Environment for disabled and elderly persons







Implementation of mandatory Internship Policy for students

REFERENCE:

1. Internship syllabus of Bangalore University, Karnataka, 560056.
2. AICTE Internship Policy
K. S. Degree College, Bangalore is an affiliated Institution under Bangalore University approved
by AICTE.

PREAMBLE:

Internships are vital educational and career-development opportunities that provide practical,
hands-on experience in a specific field or discipline. In today’s competitive job market, employers
increasingly seek candidates who possess not only academic knowledge but also industry-relevant
skills and a clear understanding of professional environments, practices, and workplace culture.
An internship is a structured, short-term, and supervised training program, typically focused on
specific tasks or projects with well-defined objectives and timelines, designed to bridge the gap
between academic learning and industry expectations.

 To provide students with structured and supervised 15 weeks internship opportunities as

mandated under the BU Internship Policy – for all the B.E Schemes, enabling experiential

learning beyond the classroom.

 To facilitate the application of theoretical knowledge gained during the academic program

to real-world industrial, professional, and societal problem domains.

 To expose students to contemporary industrial practices, tools, technologies, and

organizational work culture in alignment with BU’s outcome-based education (OBE)

framework.

 To develop technical competence, managerial ability, professional ethics, teamwork, and

effective communication skills among students.

 To enable students to understand the social, economic, environmental, and administrative

factors influencing the functioning of industrial and organizational systems.

 To enhance students’ employability, professional readiness, and lifelong learning skills

through industry interaction, as envisioned in the BU all B.E Scheme.



According to BU internship guidelines students have following types of Internship Options

 Industry internship - Internship Offered by R&D divisions of companies like ISRO,
DRDO, Multi-National Companies, etc.

 Research Internship - A short-term academic or industry-based program where students or
early-career researchers engage in hands-on research projects under the guidance of faculty
members or industry experts. The primary goal is to provide practical exposure to research
methodologies, data analysis, experimentation, and technical problem-solving.

 Skill Enhancement Courses - Students may opt for Skill Enhancement Courses (SEC)
under online.BU.ac.in in place of the internship and are required to complete a sufficient
number of SECs to earn credits equivalent to those allotted for the internship.

 Post placement Training as Internship - Post-placement training undertaken by
students after securing a job offer may be considered equivalent to an internship, subject
to compliance with BU guidelines and institutional approval.



Facilitate teachers for undergoing training Guidelines

A new faculty member who completes his / her studies in a timely manner from any technical
institution and joins in engineering college needs basic training, he / she is required to provide
quality outputs in the short run so that they lead to meaningful outcomes for the discipline in the
medium duration which in turn a valuable impact for the institutions in the long
duration. Therefore, the faculty member is required to plan the efforts and their directions to make
the academic carrier meaningful.

Faculty induction programme (FIP) has to be implemented just after recruitment of fresh teachers.

 He/She has to keep abreast with the latest syllabus in his subject.
 New faculty members are trained to develop the art of preparing a systematic lesson plan

and effective classroom interaction developing competence in communication skill in
various models relevant to technical problems.

 Training in human values through an appropriate process of self-exploration happened to
be, by for the most important component of the training of fresh teachers.

 A teacher also has to learn the knack of continuous knowledge updating and lifelong
learning.

 Apply the concepts, principles, and process of instructions and learning to ensure effective
implementation of the curriculum.

 Demonstrate ethical and responsible, professional behavior in the performance of his duties
and rules.

 Also, at successive stages of teaching career, training inputs about curricular development,
infrastructure development, Institutional development, disciplinary and other important
aspects of educational administration and policy formulation etc., will also be needed.

 The points explained above require the development of a comprehensive training policy for
young inductee teachers at different stages of their career as well as meeting different
needs.

 To prescribe the structure and contents of the training program at different levels.
 To monitor, facilitate and successfully improve the quality of training by proposing to

develop suitable resource persons resource material and carrying out action research.
 Continuous updating of technical subject expertise by making mandatory, the successful

completion of at least one subject course offered through technology-based means every
year from anywhere in the world.

 Basic understanding of the teaching – learning process.
 Training in preparing a systematic lesion plan and effective classroom interaction.
 Guided exposure to good teaching practice and lab development.
 Teaching in miscellaneous expects other than teaching such as administrative

procedure, financial procedure and legal implication etc.,
 A fresher is required to attend two seminars / workshop / conferences in an academic year.



Implementation of student Induction Programme



At least 5 MoUs with Industries



Compliance of the National Academic Depositary as per MoE Directives



Safety & Security measures in the Campus



Implementation of Food Safety & Standards

As per the Food Safety and Standards Act 2006. We are maintaining food standards and

hygienic food in our K S Group of Hostels and our college canteen.









Digital payment for all financial transactions as per MoE directives.



Display Information submitted to AICTE along with mandatory disclosures in the prime
location of the website.



Language Laboratory.

Portable Water supply and outlets for drinking water at strategic locations.



Electrical Grid Power Supply Connection.

Backup Electric Supply



Sports Facility



Waste Management and environment improvement measures to ensure a sustainable
Green Campus

Sewage Disposal System



Display Board within the premises as well as on the website of the institutions



Programmes

 UG Programmes approved by AICTE: and Bangalore University
1. Bachelor of Business Administration
2. Bachelor of Computer Applications
3. Bachelor of Commerce

13 Name of Teaching Staff*

Name of the Staff Dr. Sunilkumar K R

Designation Principal
Date of Birth 17-04-1973
Unique ID 1-46272802391

Educational Qualifications B.Com, MBA, M.Com, M.Phil, Ph.D

Work Experience
Teaching Research Industry

26 4 4

Area of Specialization Ph.D - Management
PG – MBA-Finance

Courses taught at UG/PG Level

UG: Fundamentals of Accounting, Financial Accounting,
Corporate Accounting, Advanced Corporate Accounting,
Advanced Accounting, Goods & Services Tax, Income
Tax-I & II, Auditing, Corporate Administration, Indian
Financial System, Financial Management, Financial
Services, Advanced Financial Mgm.t, Corporate Finance,
Quantitative Analysis for Business Decisions-I & II .

PG: Financial Management, Management Accounting

Research Guidance (No. of Students) 0

No. of Papers Published in
National International Conferences

3 9 03 (N) / 6 (I)

Master (Completed/Ongoing) Completed

Ph.D (Completed/Ongoing) Completed
Projects Carried out 10
Patents (Filed & Granted) _
Technology Transfer -
Research Publications
(No. of papers published in National/
International Journals/Conferences)

12

No. of Books published with details
(Name of the book, Publisher with ISBN,
year of publication etc.

2
Banking & Insurance, Published by Himalaya Publishing

House
Fundamentals of Accounting, Published by Vision Book

House



Name of the Staff Dr. Bharati Annadanam

Designation Associate Professor in English

Date of Birth 12-12-1966

Unique ID 1-47177730642

Educational Qualifications MA, PGDELT, PGDI, NET, Ph.D

Work Experience
Teaching Research Industry

19 4 _

Area of Specialization Ph.D – Translation Studies
PG – English Literature

Courses taught at UG/PG Level

UG: Translation studies, Thought, Writing, Visuality and
British Literature for English Honors, Developing Fluency
and Clarity in English, Post=Colonial Studies, Gender
Studies.

PG: Research Methodology, Introduction to Feminism,
Literary Devices and Figures of Speech.

Research Guidance (No. of Students) 0

No. of Papers Published in
National International Conferences

4 7 04 (N) / 2 (I)

Master (Completed/Ongoing) Completed

Ph.D (Completed/Ongoing) Completed

Projects Carried out _

Patents (Filed & Granted) _

Technology Transfer -

Research Publications
(No. of papers published in National/
International Journals/Conferences)

5

No. of Books published with details
(Name of the book, Publisher with ISBN,
year of publication etc.

1. Book Chapter in Anuvad, Journal of Translators’
Association of India.
2. Book Chapter in The Journal of Oriental Research.
3. Anthology of Short Stories translated from Hindi to
English



Name of the Staff Mrs. Srinanda S B

Designation Assistant Professor in Commerce

Date of Birth 06-05-1986

Unique ID 1-47195962333

Educational Qualifications B.Com, M.Com.

Work Experience
Teaching Research Industry

16 _ _

Area of Specialization Ph.D – No
PG – Commerce (Taxation)

Courses taught at UG/PG Level

UG: Corporate Law, Business Organization, Organizational
Behavior, Data Analysis for Business Decisions, Modern
Banking.

PG: No

Research Guidance (No. of Students) 0

No. of Papers Published in
National International Conferences

_ _ _ (N) / _ (I)

Master (Completed/Ongoing) Completed

Ph.D (Completed/Ongoing) _

Projects Carried out 1

Patents (Filed & Granted) _

Technology Transfer -

Research Publications
(No. of papers published in National/
International Journals/Conferences)

2

No. of Books published with details
(Name of the book, Publisher with ISBN,
year of publication etc.

_



Name of the Staff Dr. Karibasavanagowda G

Designation Assistant Professor in Kannada

Date of Birth 01-06-1982

Unique ID 1-44784372150

Educational Qualifications MA, M.Phil, NET, K-SET, Ph.D

Work Experience
Teaching Research Industry

20 4 _

Area of Specialization Ph.D – Kannada Literature
PG – Kannada Literature

Courses taught at UG/PG Level

UG: Kannada Language and Literature for B.Com, BBA,
BCA, BA, B.Sc. and BBA Aviation Courses

PG: No

Research Guidance (No. of Students) 0

No. of Papers Published in
National International Conferences

8 0 10 (N) / 0 (I)

Master (Completed/Ongoing) Completed

Ph.D (Completed/Ongoing) Completed

Projects Carried out _

Patents (Filed & Granted) _

Technology Transfer -

Research Publications
(No. of papers published in National/
International Journals/Conferences)

5

No. of Books published with details
(Name of the book, Publisher with ISBN,
year of publication etc.

8
1. Sri Aravindara Belakina Betta Ondu Vivechane, IIMRD
Publications
2. Sadhana Rahasya Kruthi, Vaasali Prakashana,
3. Kannada Text Books (4) for BSW Degree in Bangalore
University (Semester I, II, III & IV)
4 Kannada Text Book for BA Degree in Bangalore
University (Semester III).
5. Kannada Text Book for BA Degree in Bangalore North
University (Semester III & IV).



Name of the Staff Mrs. Rashmi S Nidagundi

Designation Assistant Professor in
Computer Applications

Date of Birth 30-11-1994

Unique ID 1-44784674751

Educational Qualifications BCA, MCA

Work Experience
Teaching Research Industry

4 _ _

Area of Specialization Ph.D – No
PG – Computer Applications

Courses taught at UG/PG Level

UG: Computer Applications, C-Language, C++, Visual
Basics, OOPs using C++, DBMS, Data Structure, Computer
Applications.

PG: No

Research Guidance (No. of Students) 0

No. of Papers Published in
National International Conferences

_ _ _ (N) / _ (I)

Master (Completed/Ongoing) Completed

Ph.D (Completed/Ongoing) _

Projects Carried out _

Patents (Filed & Granted) _

Technology Transfer -

Research Publications
(No. of papers published in National/
International Journals/Conferences)

_

No. of Books published with details
(Name of the book, Publisher with ISBN,
year of publication etc.

_



Name of the Staff Ms. Pooja V

Designation Assistant Professor in
Computer Applications

Date of Birth 20-03-2000

Unique ID 1-47195962767

Educational Qualifications BCA, MCA

Work Experience
Teaching Research Industry

1 _ _

Area of Specialization Ph.D – No
PG – Computer Applications

Courses taught at UG/PG Level

UG: Problem Solving Techniques, Operating Systems,
Computer Applications,

PG: No

Research Guidance (No. of Students) 0

No. of Papers Published in
National International Conferences

_ _ _ (N) / _ (I)

Master (Completed/Ongoing) Completed

Ph.D (Completed/Ongoing) _

Projects Carried out _

Patents (Filed & Granted) _

Technology Transfer -

Research Publications
(No. of papers published in National/
International Journals/Conferences)

_

No. of Books published with details
(Name of the book, Publisher with ISBN,
year of publication etc.

_



Name of the Staff Mrs. L S Sudhamani

Designation Assistant Professor in Hindi

Date of Birth 15-08-1972

Unique ID 1-44785055435

Educational Qualifications MA in Hindi

Work Experience
Teaching Research Industry

25 _ _

Area of Specialization Ph.D – No
PG – Hindi

Courses taught at UG/PG Level

UG: Praveshika, Visharadh, Hindi Language to B.Com, BBA
& BCA Courses,

PG: Praveen

Research Guidance (No. of Students) 0

No. of Papers Published in
National International Conferences

_ _ _ (N) / _ (I)

Master (Completed/Ongoing) Completed

Ph.D (Completed/Ongoing) _

Projects Carried out _

Patents (Filed & Granted) _

Technology Transfer -

Research Publications
(No. of papers published in National/
International Journals/Conferences)

_

No. of Books published with details
(Name of the book, Publisher with ISBN,
year of publication etc.

_



Name of the Staff Ms. Manju Krishnappa

Designation Assistant Professor in Commerce

Date of Birth 27-12-1986

Unique ID 1-47195962820

Educational Qualifications BBA, MBA

Work Experience
Teaching Research Industry

5 _ _

Area of Specialization Ph.D – No
PG – Management

Courses taught at UG/PG Level

UG: Management Dynamics, Business Environment,
Fundamentals of Accounting, Business Research
Methodology

PG: No

Research Guidance (No. of Students) 0

No. of Papers Published in
National International Conferences

_ _ _ (N) / _ (I)

Master (Completed/Ongoing) Completed

Ph.D (Completed/Ongoing) _

Projects Carried out _

Patents (Filed & Granted) _

Technology Transfer -

Research Publications
(No. of papers published in National/
International Journals/Conferences)

_

No. of Books published with details
(Name of the book, Publisher with ISBN,
year of publication etc.

_



Name of the Staff Mrs. Chitra Hegde

Designation Assistant Professor in Sanskrit

Date of Birth 26-05-1985

Unique ID 1-47363715403

Educational Qualifications MA in Sanskrit

Work Experience
Teaching Research Industry

5 2 3

Area of Specialization Ph.D – Pursuing
PG – Sanskrit

Courses taught at UG/PG Level

UG: Samskrutham, Sanskrit Language to B.Com, BBA &
BCA Courses,

PG: Samskrutham

Research Guidance (No. of Students) 0

No. of Papers Published in
National International Conferences

3 1 3 (N) / _ (I)

Master (Completed/Ongoing) Completed

Ph.D (Completed/Ongoing) Ongoing

Projects Carried out _

Patents (Filed & Granted) _

Technology Transfer -

Research Publications
(No. of papers published in National/
International Journals/Conferences)

2

No. of Books published with details
(Name of the book, Publisher with ISBN,
year of publication etc.

3
Bhagavadgitaya Bharateeyatvam, Jain University

Sanskrit

14 Infrastructural Information



Classroom/Tutorial Room facilities Photo

Laboratory details Photo

Computer Center Facilities Photo



Library facilities Photo

Cafeteria Photo

Outdoor Sports facilities Photo



15 Boys Hostel Photo

Girls Hostel Photo

Medical & other Facilities at Hostel Photo



16 ACADEMIC SESSIONS

Examination system, Year / Sem SEMESTER

Period of declaration of results SIX WEEKS

17 Counseling / Mentoring COUNSELING SYSTEM

Career Counseling YES CONDUCTING

Medical facilities YES PROVIDED

Student Insurance YES PROVIDED (GROUP INSURANCE)

18 Students Activity Body STUDENTS ACTIVITY CENTER STARTED
IN 2025

Cultural activities KALA SAMSKRUTI WILL BE CONDUCTED
EVERY YEAR

Sports activities OUTDOOR GAMES

Literary activities KANNADA SANGHAWAS
ESTABLISHED

Magazine / Newsletter NEWSLETTER PUBLISHED EVERY YEAR

Technical activities / Tech Fest TECH. COMPTITIONS ARE BEING
CONDUCTED

Industrial Visits / Tours CONDUCTED EVERY YEAR FOR
ALL SEMETER STUDENTS

Alumni activities NOT APPLICABLE

19 Name of the Information Officer for RTI YOGANARASIMHA P

Designation SDA

Phone number with STD code 080 - 28427164

FAX number with STD code 080 - 28435723

Email principalksdc@ksgi.edu.in


